Take a second look at 401(k)s

Most American workers who entered the labor pool over the past couple decades have put much of their hopes for a comfortable retirement into company-sponsored 401(k) plans. Few of us will ever enjoy the guaranteed benefits of a pension plan. 

For that reason alone it makes sense for companies to carefully evaluate their 401(k) plan offerings. But, as reporter Andy Giegerich details in a Page One story this week, many employees are losing precious dollars to hidden fees charged by the funds in which 401(k) dollars are invested. 

One could argue that it's up to the employee to carefully read mutual fund prospectuses and to ask detailed questions. While there is some merit to that argument, it's more than a bit naive to expect the average worker to navigate the sometimes arcane and difficult language and customs of the financial services industry. 

Smart employers instead are turning to expert consultants who evaluate investment opportunities and report about the best, most cost-effective investment vehicles. 

That's smart simply because it's the right thing to do for loyal employees. 

It's also smart because taking such precautions can help an employer if an employee ever decides to take legal action over company sponsorship of a 401(k) plan. 

Remember, a 401(k) plan isn't just a perk. It's a worker's hope for a secure future. 

--Dan McMillan
From the September 24, 2004 print edition
